[image: ] Volunteers and the Law – Legal cases Activity
These are actual legal cases brought against organisations by volunteers.
Contract or not a contract?
Case 1 - Migrant Advisory Service v Mrs K Chaudri (1997 )
Mrs Chaudri did voluntary administrative work for MAS for two years and claimed for racial and sexual discrimination. 
They key facts:
· Mrs Chaudri volunteered in the office four mornings a week, 12 hours altogether.
· She received a flat rate of £25 per week to cover expenses. This was increased to £40 and she was paid expenses when she was sick or on holiday.
· Mrs Chaudri incurred no expenses during the course of her volunteering as she lived nearby, walked to the office and had lunch at home.

Case 2 – Gradwell v Council for Voluntary Service, Blackpool, Wyre and Fylde (1997)
In this case was Gradwell sought to demonstrate that the volunteers were working under a contract – this was to make the total people working for the organisation to over 20 (the old Disability Discrimination Act had an exception under 20 employees – now this does not apply).
The key facts:
· A volunteer agreement was in place.
· Only out of pocket expenses were reimbursed.
· [bookmark: _GoBack]No minimum time commitments/ hours.

Case 3 – Murray v Newham Citizens Advice Bureau (2000)
In this case Murray sought to prove a contract – this case is much more similar to the normal types of volunteer relationships.
The key facts:
A volunteer agreement was in place – outlining the volunteer was committed to volunteer at particular times for a minimum time period, complete their basic training within 8 months and notify the bureau manager of absence or intending to leave.
· The organisation agreed to provide training, reimburse expenses.
· There were grievance and disciplinary procedures in place.
· Volunteers were expected to process claims for holidays.
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